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   MEDIA STATEMENT_       

 

Tuesday, 29 March 2022 
PPIS supports the White Paper on Singapore Women’s Development, and looks forward to collective 
efforts 
__________________________________________________________________________________ 
 
1. The Singapore Muslim Women’s Association (PPIS) appreciates the move to recognise a number 

of our recommendations in the White Paper on Women’s Development. The White Paper’s 
recommendations covered a wide base, as it spans across five key areas namely equal opportunities 
in the workplace, recognition and support for caregivers, protection against violence and harm, other 
support measures for women and mind set shifts – all aligned to the insights and recommendations 
PPIS had submitted during last year’s review of Women’s Issues. 
 

2. Integral to PPIS’ recommendations are the need to harmonise the private and public domains in 
tackling gender issues to catalyse women’s development, as well as the need for a holistic and 
collective approach to support women’s aspirations. These were echoed in the ideas and 
recommendations in the White Paper. 

 
Equality in the Workplace - Harmonising Public and Private Domains  

3. PPIS’ submission last year highlighted while various pro-family policies such as flexible work 
arrangements (FWAs) and parental leave entitlements are already in place, employers may be 
reluctant to fully support these policies for fear of compromising work performance or 
commitments. Ergo, PPIS fully supports the White Paper’s proposal on enshrining the Tripartite 
Guidelines on Fair Employment Practices in law, and making FWAs as a workplace norm through the 
introduction of the new set of Tripartite Guidelines on FWAs.  
 

4. These efforts also resonate with key findings from PPIS’ recently released publication on the 
Aspirations of Singapore Muslim Women Research, where the top career aspiration for Muslim 
women cited was attaining work-life balance or flexible work arrangements. Additionally, 29.5% 
of our respondents indicated family responsibilities as the top challenge to achieving their work 
aspirations, and another 21.5% cited no work-life balance/job-flexibility. 

 
5. Boosting FWAs are a move in the right direction to ensure employers ‘walk the talk’ on pro-family 

practices to better support women, and enabling more women to participate more in the 
workforce. 2024 is a fair target, and we welcome the staggered approach. Furthermore, given the 
current inertia and momentum, we stand ready to play a part to accelerate the timeline. 

  
6. The Revised Singapore Exchange Listing Rules and Practice Guidance to the Code of Corporate 

Governance to support greater board diversity including gender diversity, as well as increasing 
women’s representation on boards, will also serve to encourage diversity and inclusivity in 
workplaces, and facilitate a re-negotiation of expectations based on gender roles. This is also 
aligned to PPIS’ call for more women representation in leadership positions to bring about gender-
transformative policy change at all levels. 

 
7. PPIS will expand outreach and support for women who face greater challenges in re-entering the 

workforce. This will be one focus of the PPIS Women Space – a one-stop support for Women’s 
career, legal, and wellness needs, as well as a Resource Centre for Women to gain access to 

https://ppis.sg/wp-content/uploads/2021/08/Media-Release-PPIS-Recommendations-for-the-White-Paper.pdf
https://ppis.sg/wp-content/uploads/2021/08/Media-Release-PPIS-Recommendations-for-the-White-Paper.pdf
http://ppis.sg/amwr.pdf


   

 2 

information, assistance and referrals. PPIS looks forward to forging synergistic collaborations with 
government agencies and other like-minded partners in the areas of career mentorship, 
networking opportunities or training programmes for women at work and re-entering the 
workforce. This whole-of-society effort will set the wheels in motion for a more empathetic, pro-
family and progressive workplace culture. 

 
Enabling Equality in Family and Society - Value of Unpaid Work  

8. Another focus area in the White Paper that resonates with PPIS is the recognition and support for 
caregivers, who are typically women shouldering the large part of caregiving/domestic 
responsibilities. PPIS appreciates the move towards enabling families and the society to address 
important social issues that are faced by both working and non-working female caregivers (to 
better juggle between their public and private domains), as well as the added financial aid to lower 
the opportunity costs of caregiving, especially for the more vulnerable segments within our 
community. 
 

9. PPIS hopes to see more robust support, in particular, for the ‘sandwiched’ segment, who may   
potentially be vulnerable in the future, if they have to forgo their career due to the rising costs of 
living including caregiving assistance (e.g. domestic help). A more long-term and sustainable 
solution is to build a stronger care infrastructure that supports all types of caregiving needs. 

 
10. Other measures cited in the White Paper including strengthening support and awareness of 

resources to address workplace harassment, promoting values of respect and safety through 
education and enhancing support for single parents as well as divorcing/divorced women, are also 
timely. 
 

11. PPIS looks forward to the community engagement efforts surrounding the newly announced 
elective egg freezing which will be implemented with the introduction of the Assisted 
Reproduction Services Regulations under the Healthcare Services Act in early 2023. There is a lot 
to be done with the agencies to clarify doubts as well as promote public education and awareness. 
 

Reframing Public Mindset and Narratives on Women’s Development  

12. Another key insight from PPIS’ research is the importance of mindset shifts to challenge 
stereotypical narratives and reframe perceptions which can impede women’s progress. Men are 
important allies and partners on this journey of progress and pursuit of aspirations and success. 
 

13. Shaping mindsets towards gender equality requires a collective effort. From family upbringing, to 
female and male role models, education, advocacy, policies and legislation, society as a whole is 
responsible for the building of a diverse and inclusive society. It is also important for us to recognise 
and celebrate the various achievements of women and expand the narratives of success for 
women.  

14. Showcasing positive role models and real, lived narratives of local, progressive women in public 
education and media will reinforce the appropriate messages on gender roles and help women to 
uplift one another. All of us have a part to play to reinforce a culture of safety and respect in our 
society, including in workplaces and the community. As the pioneering Muslim women’s 
organisation, we are driven by Islamic values, which calls for mutual respect at all times. 
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15. In addition, PPIS also calls for mentoring by women for women to build the confidence of women 
and enable the sharing of best practices on how to better navigate the workplace and life. This is 
also in line with the Government’s recommendation for corporate and community partners to 
come together to provide mentorship programmes for women and build a pipeline of women who 
can be helpful mentors.  

16. The White Paper’s action plans marks a decisive step towards progress for women, and PPIS is 
committed to play its role as the pioneering Muslim women organisation.  We look forward to be 
an agent of positive change through strategic collaborations and streamlining efforts towards 
improving both visibility and access to services and resources. PPIS will work alongside the Public, 
Private, and People sectors to build a society where all Singaporeans, regardless of gender, race, 
religion or nationality, have access to equal opportunities to thrive and achieve their aspirations. 
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For media inquiries, please contact: 
 
Rafhana Nassir (Corporate Communications) 
O: 6744 0258 
M: 9144 7476 
E: sitirafhana.nassir@ppis.sg  

 
About PPIS 

Founded in 1952, PPIS (Persatuan Pemudi Islam Singapura or Singapore Muslim Women’s 
Association) is a social service organisation focused on services for women, family and children. 
Our focus is on working with women of all ages in carrying out their multiple roles in society. PPIS 
runs three core community services namely; Family Services, Student Care and Early Childhood 
Education (ECE). With 17 centres islandwide, the services work together to provide quality and 
holistic support as well as developmental programmes for women and their families across the 
different phases of their lives. 

For more information, please visit: https://ppis.sg/.  
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